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Introduced by the Council President at the Request of the Mayor:

RESOLUTION 2007-884-A
A RESOLUTION CONFIRMING THE MAYOR’S REAPPOINTMENT OF BILLY F. EDWARDS, JR. TO THE CIVIL SERVICE BOARD PURSUANT TO ARTICLE 17, JACKSONVILLE CHARTER, FOR A SECOND FULL TERM TO EXPIRE JUNE 30, 2010; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

The Council hereby confirms the Mayor’s reappointment of Billy F. Edwards, Jr. to the Civil Service Board pursuant to Article 17, Jacksonville Charter, for a second full term to expire June 30, 2010. 


Section 2.

Effective Date.  This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

____/s/ Margaret M. Sidman__________ 
Office of General Counsel

Legislation Prepared By:
Margaret M. Sidman 
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Billy F. Edwards, Jr.
6756 Marion Court, North
Jacksonvillg, FL 32216
(904) 725-2834

Qualifications for the City of Jacksonville Civil Service Board

PERSONAL ATTRIBUTES:

Goal-directed, detail and results-oriented management professional with over 25+ years of
diverse management experience, including strong background in EEO, fire and emergency
medical training, employee investigations, development and operations management.
Completes all assignments on schedule; Formulated and implemented training strategies for
the Jacksonville Fire and Rescue Department, which have realized immediate and long-
range improvements in organizational efficiency and productivity.

PROFESSIONAL EXPERIENCE:

Jacksonville Fire and Rescue Department- Jacksonville, Florida  Jan. 16, 1975 — March 26, 2004

Division Chief of Training

Organize and develop EEO and Ethics training for the Department,

Oversee and coordinate the development of fire and emergency medical training programs,
such as high angle rope rescue, hazardous materials technician, confined space and trench
rescue, airport rescue and willdland firefighting. Emergency medical training includes
advanced cardiac and trauma life support, emergency medical training for emergency
medical lechnicians and paramedics. Develops, validaies and recommends various types of
training programs used for cerlification of various Fire and Rescue Department training
classes.

Maintain and administer an annual budget in excess of one and one-haif million dollars.
Responsible for Training and Organizalional development of Fire and Rescue Department
personnel and training activities for over 1,000+ Fire and Rescue Department employees.
As a member of Qualily Team 6, worked on process management and consolidation for
each Department in the City of Jacksonville.

Currently serve as Ethics Officer for the Department.

Compliance Officer (Fire and Rescue Internal Affairs)

Initiated and administered internal and administrative investigations involving employees
(uniform and civilian) for purposes of discipline or any other applicable action,

May hear and participate in the grievance process concerning application of colleclive
bargaining agreement terms,

Designed varied and complex reports, comrespondence, spreadsheets, graphs and statistical
analysis regarding employee disciplinary and EEO issues.

Developed, established and maintained confidentiality of personnel files regarding employee
discipline and EEQ issues.

Assisted in establishing personnel policy, employment qualifications, demotions, transfers,
terminations and various disciplinary actions in accordance with Bargaining Contracts, City
Ordinances and Slale and Federal laws.

Served as Fire Department representative before the Civil Service Board in matters of
discrimination, human resource issues, and progressive disciplinary aclions
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Reeruitment Officer

Supervised a staff of recruitment professionals by overseeing malters pertaining to
recruiting, hiring, background investigation, personnel selection management, record
management, employment law, and employee relations while maintaining confidentiality.
Recruited, inlerviewed, and placed prospective employees in positions throughout various
divisions based on individual qualifications and needs of the department.

As member of the Process Management Team, developed and implemented procedures for
the establishment and training of recruitment office personnel.

Fire and Rescue Interim Equal Employment Opportunity Officer

Supervise program during absence of Departmental EEO Officer.

Assisled in administering and directing activities of the EEQ, Affirmative Action and Diversity
Program.

Performed EEOQ investigations involving analysis, findings, conclusions, recommendations
and resolutions to include training and enforcing EEQ and employment law,

Implemented complaint tracking system for disciplinary and EEO issues.

Assisted in design and implementation of mediation and alternalive dispute resolution

techniques.

General Manager for Ambulance Service Inc., (ASI) March 29, 2004 to Present

EDUCATION
industrial Management Refations — Equal Employment Opportunity Specialist
Cornell University — New York State

Palice Investigation and Internal Affairs Management
Institute of Police Technology and Management — University of North Florida

EMS EMT/Paramedic/Firefighter Program
Florida Community College at Jacksonville

Pebblebrook High School Graduate 1972
Mableton, Georgia

LICENSES/CERTIFICATIONS

State of Florida Professional Firefighter 1975
State of Florida Emergency Medical Technician 1975
State of Florida Registered Paramedic — RPM 1979
B.F. Edwards and Associates — Cultural Diversity 1999

ADDITIONAL INFORMATION

Affiliations;

Study Circle Facilitator for the Jacksonville Human Rights Commission
Jacksonville Urban League Task Force Member

North Florida Coalition on Hate Crimes Founding Mermber

Christian Light Foundation (Prison Ministries)

Internalional Association of Fire Chiefs

References Available Upon Request
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